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Today, it is not uncommon for practices and hospitals to be on their second or third EHR and/or contemplating a transition from the traditional
on-premise model to a cloud-based system. As a follow-up to Complete Guide and Toolkit to Successful EHR Adoption (©2011 HIMSS), this
book builds on the best practices of the first edition, fast-forwarding to the latest innovations that are currently leveraged and adopted by
providers and hospitals. We examine the role that artificial intelligence (AI) is now playing in and around EHR technology. We also address
the advances in analytics and deep learning (also known as deep structured or hierarchical learning) and explain this topic in practical ways
for even the most novice reader to comprehend and apply. The challenges of EHR to EHR migrations and data conversions will also be
covered, including the use of the unethical practice of data blocking used as a tactic by some vendors to hold data hostage. Further, we
explore innovations related to interoperability, cloud computing, cyber security, and electronic patient/consumer engagement. Finally, this
book will deal with what to do with aging technology and databases, which is an issue rarely considered in any of the early publications on
healthcare technology. What is the proper way to retire a legacy system, and what are the legal obligations of data archiving? Though a lot
has changed since the 2011 edition, many of the fundamentals remain the same and will serve as a foundation for the next generation of
EHR adopters and/or those moving on to their second, third, fourth, and beyond EHRs.
In the past ten to twenty years the global political economy picture has dramatically changed with the emergence of the economies of Brazil,
Russia, India and, notably, China (BRICs) as big players and competitors of the advanced economies in the West and Eastern Asia. The
book comparatively analyses institutional change in the BRICs. This book examines the BRICs by analysing their institutional development,
their main continuities and changes, and their differences. It provides a comparative analysis of the political economies of the BRICs, but also
considers South Africa and Turkey. The contributors provide a systematic comparison of the state-economy and the capital-labour
relationships and explore whether they liberalized or followed a specific trajectory. The book also addresses debates on the varieties of
capitalism and explores whether the emerging economies fit into the dichotomous construction of liberal and coordinated capitalism or
whether they require a more differentiated typological approach. Moving away from rigid conceptions and the static classification of political
economies as either liberal or coordinated and presenting a more open approach, The BRICs and Emerging Economies in Comparative
Perspective will be vital reading for students and scholars of comparative political economy, international relations, capitalism, the BRICs,
emerging markets and the role of the state in the economy.
The purpose of this monograph is to offer some practical solutions to building unity of effort between Special Operations Forces (SOF) and
conventional forces using operations in Afghanistan from 2001 until 2009 as a case study. In researching U.S. legal code and U.S. Armed
Forces doctrine, it is clear that both the U.S. Congress and the various services intended all forces to work together towards a common end
during operations. In the case of Afghanistan, it is apparent that three things complicated unity of effort between SOF and conventional
forces: the lack of an Afghanistan campaign plan by USCENTCOM, the assignment of SOF under the operational control of the conventional
force Joint Task Force from 2002 until 2006, and the difficulties of a transition to a NATO command structure in 2006. These complications
affected both the activities on the battlefield and the synchronization of operational and strategic plans. This led to problems that included an
atmosphere of mistrust and misunderstanding, support issues, conventional forces struggling to command and control SOF, unneeded
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restrictions on SOF, and personality conflicts that affected operations and synchronization. Several different possible solutions to improve
unity of effort exist. They are: changing the command and control structure between SOF and conventional forces, nesting SOF operations
and plans with the overall campaign plan, attempting to align the proper personalities with certain tasks and positions, educating and
integrating SOF and conventional forces, aligning and empowering liaison officers more appropriately, and aligning SOF headquarters with
conventional force headquarters as appropriate. The conclusion is that there are three imperatives to ensuring unity of effort between SOF
and conventional forces. The first is to ensure that SOF operations and plans are nested with the overall theater campaign plan and if there is
no overall theater campaign plan that SOF take the lead in its development. The second imperative is to use liaison officers that are the
commander's representative and are value-added to the headquarters they liaise with. The third imperative is to ensure a command and
control relationship between SOF and conventional forces which is flexible, allowing for the most robust support SOF can provide, while at
the same time ensuring that forces are not working at cross-purposes. A more long-term and multi-faceted imperative that will take
institutional change is that of the education of SOF and conventional forces about their respective branches, as well as prioritizing the
integration of these forces during training and operations. Lastly, matching up personalities to staff positions wherein conventional forces and
SOF interaction is high, as well as aligning SOF and conventional forces headquarters where appropriate are also areas in which unity of
effort can be increased.

This book gives a comprehensive description of macroeconometric modeling and its development over time. The first part depicts
the history of macroeconometric model building, starting with Jan Tinbergen's and Lawrence R. Klein's contributions. It is unique in
summarizing the development and specific structure of macroeconometric models built in North America, Europe, and various
other parts of the world. The work thus offers an extensive source for researchers in the field. The second part of the book covers
the systematic characteristics of macroeconometric models. It includes the household and enterprise sectors, disequilibria,
financial flows, and money market sectors.
An essential biographical record of General Solomon Mujuru, one of the most controversial figures within the history of African
liberation politics.
Online has:
In Montenegro, United Nations Development Programme (UNDP) focused on the republic’s continuing reform efforts. This
assessment of Development Results (ADP) reviews the last five years of UNDP’s support to Montenegro, from 2001-2005, within
the context of its relationship with Serbia and its current and future development challenges. The assessment is based on an
evaluation of current and past programmes and extensive stakeholder consultations. It provides an analysis of the extent to which
UNDP has positioned itself effectively to identify and respond to national development needs. It also offers an overall assessment
of the development results in the areas of post-conflict transition achieved in cooperation with the Government and other
development partners.
For more than 40 years, Computerworld has been the leading source of technology news and information for IT influencers
worldwide. Computerworld's award-winning Web site (Computerworld.com), twice-monthly publication, focused conference series
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and custom research form the hub of the world's largest global IT media network.
Master the nurse’s role in health promotion for Canadian populations and communities! Stanhope and Lancaster's Community
Health Nursing in Canada, 4th Edition covers the concepts and skills you need to know for effective, evidence-informed practice. It
addresses individual, family, and group health as well as the social and economic conditions that can affect the health of a
community. Concise, easy-to-read chapters include coverage of the latest issues, approaches, and points of view. Written by
Canadian educators Sandra A. MacDonald and Sonya L. Jakubec in collaboration with Indigenous scholar Dr. R. Lisa Bourque
Bearskin, this edition makes it even easier to apply nursing principles and strategies to practice. UNIQUE! Evidence-Informed
Practice boxes illustrate how to apply the latest research findings in community health nursing. UNIQUE! Indigenous Health:
Working with First Nations Peoples, Inuit, and Métis chapter details community health nursing in Indigenous communities.
UNIQUE! Determinants of Health boxes highlight the critical factors contributing to individual or group health. Levels of Prevention
boxes give examples of primary, secondary, and tertiary prevention related to community health nursing practice. CHN in Practice
boxes in each chapter provide unique case studies to help you develop your assessment and critical thinking skills. How To boxes
use real-life examples to provide specific, application-oriented information. Ethical Considerations boxes provide examples of
ethical situations and relevant principles involved in making informed decisions in community health nursing practice. Cultural
Considerations boxes present culturally diverse scenarios that offer questions for reflection and class discussion. Chapter
Summary sections provide a helpful summary of the key points within each chapter. NEW! NGN-style case studies are provided
on the Evolve companion website. NEW! Thoroughly updated references and sources present the latest research, statistics, and
Canadian events and scenarios, including the latest Community Health Nurses of Canada (CHNC) Canadian Community Health
Nursing Standards of Practice (2019 edition). NEW! Expanded coverage of global health, global issues, and the global
environment Is integrated throughout the book. NEW! Revised Working with Working with People Who Experience Structural
Vulnerabilities chapter views vulnerable populations through a social justice lens. NEW! Enhanced content provides greater
application to practice. NEW! Further clarification of the differing roles of CHNs and PHNS is provided.
Press cuttings on Angola, Mozambique, Guinea-Bissau, Portugal, & Southern Africa.
??????1932????????,?1949????,?????????????,?22????????????????,?????????,????????????????????
In Montenegro, United Nations Development Programme (UNDP) focused on the republic's continuing reform efforts. This assessment of
Development Results (ADP) reviews the last five years of UNDP's support to Montenegro, from 2001-2005, within the context of its
relationship with Serbia and its current and future development challenges. The assessment is based on an evaluation of current and past
programmes and extensive stakeholder consultations. It provides an analysis of the extent to which UNDP has positioned itself effectively to
identify and respond to national development needs. It also offers an overall assessment of the development results in the areas of postconflict transition achieved in cooperation with the Government and other development partners.

Defense Support to Civil Authorities (DSCA) is an important mission for the Army and the Department of Defense.
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Inherent to this mission, and critical in its execution, is effective liaison, coordination, and integration of Army forces into
the emergency response structures of local, state, and federal civilian agencies. An examination of two cases, the 2012
response to Hurricane Sandy and the 2016 Cascadia Rising earthquake response exercise, identifies several shortfalls in
integration and coordination between the Army, other service components, and civil authorities. This thesis examines
these shortfalls and provides a potential solution to correct them for future DSCA missions. This thesis suggests that a
creation of a functional area and force structure within the Army that is dedicated to the Army's DSCA mission would
bridge the gap between the Army and its civilian partners at all levels. The new DSCA Corps would be responsible for
civil-military liaison, relationship building, and integrated planning prior to a disaster. During a disaster, the DSCA Corps
would provide a core of DSCA subject matter experts (SMEs) to facilitate the rapid deployment and integration of Title 10
and Title 32 forces in support of the civilian Incident Command System (ICS). The problem lies with the Army; it has both
a lack of understanding of the civilian emergency response structures and processes and also a tendency to take charge
of operations rather than deferring to civil authorities. In order to save lives and mitigate property damage, it is important
for multiple agencies to rapidly integrate and cooperate to respond to disasters. The Army needs to find a way to improve
its ability to integrate with civil authorities rapidly and effectively in order to make a positive impact on disaster response
operations rather than detracting from them. This thesis will research the current conditions and how we can improve
upon them. I. INTRODUCTION * A. PROBLEM STATEMENT * B. RESEARCH QUESTION(S) * C. LITERATURE
REVIEW * 1. Overview * 2. DSCA and the DOD * 3. DSCA and the United States Army * 4. Conclusion * D. RESEARCH
DESIGN * II. DSCA IN THE U.S. ARMY * A. INTRODUCTION * B. DEFINING DSCA * C. LAWS GOVERNING DSCA *
D. THE ARMY DSCA PROCESS * E. HISTORICAL EXAMPLES * F. NRF AND NIMS FOLLOWING 9/11 * G. DUAL
STATUS COMMAND * H. EMERGENCY MANAGEMENT ASSISTANCE COMPACT AND IMMEDIATE RESPONSE
AUTHORITY * I. CONCLUSION * III. MANAGING HURRICANES AND EARTHQUAKES: SHORTFALLS IN
INTEGRATION * A. INTRODUCTION * B. CASE STUDY 1: HURRICANE SANDY * 1. Overview * 2. Successes * 3.
Shortfalls Highlighted by Case Study * 4. Conclusions Derived from Case Study * C. CASE STUDY 2: CASCADIA
RISING * 1. Overview * 2. Successes * 3. Shortfalls Highlighted by Case Study * 4. Conclusions Derived from Case
Study * D. CONCLUSION * IV. CURRENT SHORTFALLS * A. INTRODUCTION * B. CIVIL-MILITARY LIAISON * C. PREDISASTER RELATIONSHIP BUILDING * D. SOLDIER EDUCATION AND TRAINING * E. KNOWLEDGE AND
EXPERTISE * F. PLANNING AND ANTICIPATION OF NEEDS * G. CONCLUSION * V. A DSCA CORPS: A POSSIBLE
SOLUTION? * A. INTRODUCTION * B. SOLUTION * C. FUNCTIONAL AREA 20 - DSCA * 1. Mission * 2. Proponent * 3.
Purpose * 4. Functions * 5. Military Occupational Specialty (MOS) Structure * 6. Training and Education * 7. Insignia * D.
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FORCE STRUCTURE * 1. DSCA Groups * 2. DSCA Battalions * 3. DSCA Companies * 4. Additional Force Structure DCE/EPLO * E. STATIONING * 1. Regional Alignment * 2. Subject Matter Experts * 3. Relationship with FEMA
Regions/States * F. TEMPLATE FOR CREATING A NEW BRANCH * G. CONCLUSION * VI. IMPLEMENTATION AND
CONCLUSION * A. INTRODUCTION * B. CHALLENGES AND LIMITATIONS * 1. Challenges * 2. Limitations * C.
TRANSITION * 1. Creation * 2. Fielding * 3. Integration * D. SUMMARY AND CONCLUSION
DOD business systems modernization longstanding weaknesses in enterprise architecture development need to be
addressed : report to congressional committees.DIANE PublishingCommunity Health Nursing in Canada - EBookElsevier Health Sciences
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